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An appraisal of e-Administration in employment generation and management of N-Power program by the Federal Government of Nigeria (FGN), Enugu State in perspective



Abstract
Youth unemployment and corruption are the notorious problems facing Nigeria, and seem to have defied solutions. To tackle youth unemployment, the N-Power skill acquisition and empowerment program was created. However, to avert corruption and boost recruitment transparency, the Government decided to model the N-Power program through e-Administration
Technological determinism theory was adopted in the analysis. The method implicit in the study is a qualitative field survey that leveraged primary and secondary data. This study found that the application of e-Administration in the management of the N-Power program has significantly reduced corruption in its recruitment, but has not reduced unemployment. The study recommended that N-Power beneficiaries should be absorbed in full-time jobs by the Government, and those with skills should be given capital or soft loans for start-ups.
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Introduction
The high rate of unemployment in Nigeria is very alarming. This has led to a geometric increase in the rate of poverty and underdevelopment in Nigeria. Evident is the report of the study published by the Brookings Institution, using The World Poverty Clock index that ranked Nigeria as the poverty capital of the world (Brookings Institution, 2018; Okogba, 2019; Adekunle, 2018). The prevalent rate of poverty and underdevelopment caused mainly by joblessness and other social political and economic variables in our polity paved the way for corruption/scandals in government recruitment process no doubt constitutes a huge setback to our national development (Onah, 2017). To tackle this problem of unemployment and corruption in Government recruitment process, the FGN introduced poverty alleviation cum empowerment program for the youths through a national social investment program called N-Power. However, to ensure success of the N-Power program, e-Administration was adopted as the vehicle for the management of the Program with the view to reduce recruitment scandals by ensuring that the best and most qualified jobless youths are enrolled in the program.

The N-Power started in 2016, and runs in batches A, B, C, etc. It is on record that the site for the Third Batch “C” recruitment was opened on Friday 26th of June, 2020. But shockingly, data from the N-Power recruitment portal and other sources exposed that over 1 million Nigerians had already applied for the available 400,000 N-Power jobs in less than 48 hours of opening the site (www.npower.gov.ng, 2020; Sahara Reporters, 2020). This is a tip of the iceberg on the rate of unemployment in Nigeria. Regrettably, government officials at the FG levels such as the federal law makers jostled and lobbied to be awarded automatic N-Power job slots (Kunle, 2020), for them to distribute to their family members and cronies in the pretentious name of giving the slots out to the members of their constituencies. Akujuru and Enyioko (2019) observed that N-Power is an approach to youth poverty alleviation with the sole aim to “provide our young graduates and non-graduates with the skills, tools and livelihood to enable them advance from empowerment to empowerment, entrepreneurship and innovation.” 

The Federal Ministry of Youth Development (2009) advocated that the age bracket of youths is between 18 – 35 years. Thus, the basic qualification for N-Power program is being within this age bracket to qualify as a youth, who the scheme is solely designed for. However, there are prevalent challenges of data manipulations where many applicants that are over aged and thus no longer youths are forcing themselves into the program through the backdoors of corruption.

Corruption is a socio-economic phenomenon. It is a challenge facing all nations, especially the developing countries (Agbiboa, 2012). Sadly, corruption is a bad household name in Nigeria. Corruption in Nigeria is institutional and systemic and is the major cause of unemployment, poverty, underdevelopment, and national failure that Nigeria is linked with (Onah, Asadu & Amujiri, 2022). Hence, the Corruption Perception Index (CPI) (2018) indicated the prevalent high rate of corruption in Nigeria that resulted in ranking the country 144th out of the 175 nations surveyed in the report (Fisayo and Olufemi, 2019). Similarly, Failed State Index (FSI) report proved there is high rate of corruption in Nigeria thereby forming part of the indices used to rank Nigeria in the 14th position globally as a fragile/failed state (Fund for Peace, 2019). Therefore, to avoid corruption in the management of N-power program, the FGN adopts e-Administration as part of e-Government initiative aimed to drive e-Service, and open government - a process where government and citizens interact through online platform in service request and delivery. Notably, e-Service enhances government-to-citizens (G2C) relationships through seamless flow of information that improves government service levels to the citizens (Onuigbo & Eme, 2015). 
Trust and fairness are integrity oriented. Therefore, the issues of data integrity, openness, and given equal opportunity to all applicants are germane in the management of N-power program. This is why e-Administration is chosen as a model for the management of N-Power program because of its transparency, accountability, economy, efficiency, effectiveness, and timely delivering of service across time and space, through computer and internet accessories. However, Nigeria has a consistent bad track record concerning accountability. Transparency International (TI) (2017) ranked Nigeria 148th out of 180 countries studied in terms of openness, accountability, fairness, and integrity in governance. Nigeria also ranked 8th position globally among countries with citizens’ distrust of government officials (World Economic Forum, 2018). Meanwhile, lack of this key factor in the coordination of government programs have deprived citizens their rights, engendered lack of trust, and zeal to apply and compete in government openings, thus it created unfair chances and inequity that have crippled and eroded citizenship trust on the government. Aduma (2017) noted that how applicants perceive fairness or inequity in recruitment process determine whether they will put up positive or negative Organizational Citizenship Behaviour (OCB) when employed or recruited into any system. Armstrong (2009) observed that to ensure a positive employment relationship between management and employees, atmosphere of trust is sine qua non and must be built and grown to the satisfaction of both parties. 
Against this backdrop, this study investigates how the application of e-Administration has impacted employment generation in the management of N-Power program by the Federal Government of Nigeria (FGN) and, its ability to curb the scandals in Government recruitment process in Nigeria.  To this end, the study is guided by the following research questions:
1. To ascertain the extent the application of e-Administration in the management of N-Power program by the FGN has reduced corruption associated with recruitment in Enugu State?
2. To verify if the N-Power program reduced youth unemployment in Enugu State?

Theoretical Framework of the Study
We adopted technological determinism theory. The proponent is Marshall Mcluhan. He propounded the theory in the 1960’s (Azam, et al. 2021; Baran & Davis, 2009; Okoro, Ukonu, & Odoemelam, 2014). The theory emphasizes the role of technology in shaping and influencing how we communicate and work. No doubts ICT has revolutionalized the world into a global village, thereby determining how we communicate and work in today’s modern society. Through technological determinism, the application of e-Administration in the management of N-power program via ICT and its accessories has revolutionalized the hitherto manual processes of public space or works into technological realities, where prospective N-Power candidates stay anywhere in Nigeria and apply for the program using computer and its accessories like internet, data, etc. Equally, it has made the beneficiaries to receive monthly stipends and alerts through internet/online banking services, receive announcements or instructions from the coordinating ministry in real time through social media handlers, email services, acquire knowledge, and training via real time and live streaming training programs. The applicants register online, take written exam/interview online, do verification and documentation online, etc. The entire processes adopted in the management of N-Power are ICT responsive as a result of e-Administration deployed in the management of the program. 

On the other hand, the coordinating ministry manages and administers millions of applicants and beneficiaries successfully and seamlessly without any physical contact with the people. The N-Power program from A-Z is wired to respond to ICT and its accessories which is the bedrock for effective and efficient e-Administration. This could not have been possible without a well developed and robust system of technologically determined trends and yearnings in the global scheme of things heralded by ICT and through globalization. Technological determinism according to Smith & Marx (1994), and Bimber (1990) provide critical interpretations and analysis on the developments in technology, discoveries, innovations, inventions, and deployed as the sole roadmap in solving problems (socio-economic, environmental, and political), thereby bringing changes and improvements that transform society.

Odoemelam, Adibe & Chibuwe (2012) opined that the medium of technological determinism has demonstrated that ICT is speedily used in navigating and socializing the world into an interactive hub; whereas Eze (2005) pointed out that the explosion in ICT has revolutionized the world in unquantifiable measures. That is to say that the medium and the message in the application of the theory of technological determinism centre on globalization – borderless world that has demystify distance barriers and physical requirements of humans to congregate in a place before doing anything has been long shattered, thereby providing effective and efficient management of men, resources, machines, and daily operational support system. This is exactly what the use of e-Administration does in the management of N-Power program by the FGN as demonstrated in the application of the technological determinism theoretical framework of this study, as analyzed above.
Materials and methodology
The research design used in the work is a qualitative research approach that leverages field survey method. A survey research method is adopted because it is suitable for this work. Reason is that survey research provides a window for collecting large data within a short time frame (Eze & Okechukwu, 2022; Areh et al. 2020), where a particular group or segment is isolated or picked or focused on and is studied, analyzed, and interpreted for ease of understanding. Survey research design has to do with administering a survey instrument, that is often, a structured or semi-structured questionnaire, or key informant interviews (KIIs), or focused group discussion (FGDs), through a choice instrument to a sample or group of subset of a population understudy, to ascertain and consequently describe their attitude, opinion, characteristics, etc. on an issue that affects them (Okpa, Ilupeju, & Eshiotse, 2020).

Population of the Study
The population of this study is the population of Enugu State youth, especially the jobless graduates and the beneficiaries of N-Power program constitute the respondents. As at 2006 last official census count in Nigeria, the population of Enugu State is 3,267,837 (National Population Commission, 2010) though this number must have increased significantly since then. To adequately capture Enugu State, the three senatorial zones were surveyed. Two local government areas were chosen to represent each senatorial zone to ensure a wide spread balance, equity and unbiased result. In that regard, Igbo-Etiti, Nsukka, Ezeagu, Udi, Nkanu West, and Enugu North local government areas were the areas of the study. Enugu State according to National Bureau of Statistics data has a youth population of 1,570, 175 (NBS, 2012), serving as the population of the study – where sample size was drawn from.

Sample of study
We used Taro Yamane statistical formula to get a researchable sample size thus: 




		= 399.9
Therefore, the sample size for this study is four hundred (400). Thus, we distributed 400 questionnaires equally among the respondents (N-Power beneficiaries, and jobless youths) in the 6 local government areas drawn for the study. However, 340 questionnaires were filled appropriately after cleaning, sorting, scoring, and thus were used for the study after retrieval. Therefore, 60 questionnaires fell among those that were either not returned, or not properly filled, and thus condemned. 

Methods of data collection
Data for this study were collected using interview and questionnaire instruments. However, the use of semi-structured interview helped to focus the overarching research questions as they were also used to collect data from the participants. The responses from the participants validated the already documented information about the use of e-Administration in the management of N-Power. In other words, the study adopted mixed method research approach (a field survey and documentary) for data collection. Documentary method was religiously employed to obtain in-depth data and knowledge from secondary sources like textbooks, journal articles, periodicals, online materials, government publications, newspapers, etc. Documentary method of data collection according to Bailey (1994), is the analysis of documents that house data about the phenomenon under study. 

Result of findings

Research Question One: How has the application of e-Administration in the management of N-Power program reduced corruption associated with recruitment in Enugu state? 

Table 1: How has the application of e-Administration in the management of N-Power reduced corruption associated with recruitment in Enugu State?
	S/N
	Questions
	VHE
	HE
	UD
	LE
	VLE
	Total

	1
	Application of e-Administration has significantly captured the true beneficiaries (the unemployed youths) of N-power program
	111
32%
	129
38%
	9
3%
	50
15%
	41
12%
	340

	2
	Application of e-Administration has made N-Power program to be ICT driven thereby reducing corruption
	140
41%
	115
34%
	15
4%
	40
12%
	30
9%
	340

	3
	Application of e-Administration has eliminated political patronage in recruitment of N-Power beneficiaries
	116
34%
	139
41%
	5
1%
	33
10%
	47
14%
	340

	4
	Application of e-Administration has eliminated financial inducement in the recruitment of N-Power beneficiaries 
	120
35%
	105
31%
	17
5%
	55
16%
	43
13%
	340

	5
	Application of e-Administration has eliminated sex for job in the recruitment of N-Power beneficiaries 
	139
41%
	145
43%
	5
1%
	30
9%
	19
6%
	340


    
   Source: Author’s Field Survey, 2021

The responses as presented in Table 1 above indicate descriptive statistics on ways application of e-Administration in the management of N-power has reduced corruption associated with recruitment in Enugu state.  Item One showed that 111 (32%) of the respondents rated to very high extent that the application of e-Administration has significantly captured true beneficiaries of N-Power program, 129(38%) of the respondents rated high extent, 9(3%) of the respondents were undecided, 50(15%) of the respondents rated it very low extent while 41(12%) of the respondents rated low extent. Transparency, effectiveness, efficiency, and timely delivery of public services are the key objectives of e-Administration as evident in the new public administration/management (see Ezeani, 2005; Strużyna, Marzec and Bozionelos, 2021; Lavee & Cohen, 2019).

Item two showed that 140 (43%) of the respondents rated to very high extent that the application of e-Administration has significantly captured true targets of N-Power program, 115(34%) of the respondents rated high extent, 15(4%) of the respondents were undecided, 40(12%) of the respondents rated it very low extent while 30(10%) of the respondents rated low extent. This finding is in line with the extant literature which shows that the efforts of scholars such as Onuigbo & Eme (2015) Baiyewu (2019), Akujuru & Enyioko (2019), Ezeani (2005) rigorously identified ICT and e-Administration in particular as a veritable process in coordinating and managing large scale programs involving government interactions with millions of applicants/users/beneficiaries of an IT interface. That is, Government-to-Citizens (G2C), a type of e-Governance structure where government communicates with her citizens through the use of ICT that enables seamless request and delivering of social services.

Item three showed that 116 (34%) of the respondents rated to very high extent that the application of e-Administration has eliminated political patronage in recruitment of N-Power beneficiaries. 139(41%) of the respondents rated high extent, 5(1%) of the respondents were undecided, 33(10%) of the respondents rated it very low extent while 47(14%) of the respondents rated low extent. A related study pointing to the solution to the problem of corruption and unemployment variables examined by scholars such as Aduma (2017), Motowidlo (1986), Podsakoff, and Mackenzie (2006) identified fairness in job recruitment to be the driver of Organizational Citizenship Behaviour (OCB), extra role behaviour, and pro-social behaviour in organizations. Truly, e-Administration eliminates political patronage through ICT application thereby paving way for reduction of corruption and enhancement of employment performance and opportunities in the job (see Bennel, 2017). 

Item four equally revealed that 120 (35%) of the respondents rated to very high extent that the application of e-Administration has eliminated financial inducement in the recruitment of N-Power beneficiaries. 105(31%) of the respondents rated high extent, 17(5%) of the respondents were undecided, 55(16%) of the respondents rated it very low extent while 43(13%) of the respondents rated low extent. Studies such as Agbiboa (2012), Fisayo and Olufemi (2019), Fund for Peace (2019), and Transparency International (TI) (2017) all agreed on the prevalent high rate of corruption in Nigeria, thus the need for the technological solutions to the problem of corruption in recruitment in Nigeria as adopted by the FGN in N-Power program is part of what drives e-Government initiative.

Item five further revealed that 139 (43%) of the respondents rated to very high extent that the application of e-Administration has eliminated sex for job in the recruitment of N-Power beneficiaries. 145(42%) of the respondents rated high extent, 5(1%) of the respondents were undecided, 30(10%) of the respondents rated it very low extent while 19(6%) of the respondents rated low extent. The KII interview with the young ladies who are currently benefitting from the N-Power scheme revealed that there is no form of sexual harassment in the recruitment process. They remarked thus: “the end-to-end adoption of e-Administration in the entire process has eliminated sexual bullying since the personnel of the coordinating ministry in charge of the recruitment do not interface with the applicants and the beneficiary physically. So everything in the process is online through the media of ICT and internet devices. Therefore, where will the sexual harassment come from? After all, neither the officials know the applicants, nor do the applicants know the officials”. 

Research Question Two: To what extent has N-Power reduced youth unemployment in Enugu State?

Table 2: Extent to which N-Power has reduced youth unemployment in Enugu State
	S/N
	Questions
	VHE
	HE
	UD
	LE
	VLE
	Total

	1
	N-power program has reduced the rate of graduate unemployment in Enugu State through job provision
	79
23%
	51
15%
	11
4%
	118
35%
	80
23%
	340

	2
	N-power program has reduced youth unemployment in Enugu State through skill acquisition 
	51
15%
	59
18%
	10
3%
	99
29%
	121
35%
	340

	3
	N-power program reduced youth restiveness and criminality associated with joblessness in the state 
	69
20%
	61
17%
	19
5%
	91
26%
	110
32%
	340

	4
	Through N-Power program, stipends are given to beneficiaries which help them to be self-sufficient
	100
29%
	105
31%
	17
5%
	75
22%
	43
13%
	340

	
5
	There is technological revolution because of N-power which has helped to reduce unemployment in Enugu State
	100
29%
	105
31%
	5
1%
	69
21%
	61
18%
	340


Source: Author’s Field Survey, 2021

Table 2 above is the indicative responses on the extent to which N-Power has reduced youth unemployment in Enugu State. 
Item one indicated that 79 (24%) of the respondents rated to very high extent the N-power program has reduced the rate of graduate unemployment in Enugu State, 51(15%) of the respondents rated high extent, 11(4%) of the respondents were undecided, 118(35%) of the respondents rated it very low extent while 80(24%) of the respondents rated low extent. Scholars acknowledged e-Administration which N-Power adopts as a trending process of communication and interactions based on virtual networks of computers, resulting in concepts and applications such as e-Registration, e-Payment, e-Service, e-Government, etc. that enhance management and coordination of large scale programs both at the levels of public and private bureaucracies. This has enormous gains according to various scholars (see Onuigbo & Eme, 2015). 

Item two showed that 51(15%) of the respondents rated to very high extent that N-Power program has reduced youth unemployment in Enugu State through skill acquisition, 59(18%) of the respondents rated high extent, 10(3%) of the respondents were undecided, 99(29%) of the respondents rated it very low extent while 121(35%) of the respondents rated low extent. This finding is in tandem with all processes and procedures of N-Power being modeled after e-Administration through ICT oriented means, thereby mandating interesting applicants to be IT complaints and being equipped with the relevant skills (see Portillo et al. 2020; Holzer and Schwester, 2011).

Item three showed that 69 (60%) of the respondents rated to very high extent that N-Power program has reduced youth restiveness and criminality associated with joblessness thereby reducing unemployment. 61(18%) of the respondents rated high extent, 19(1%) of the respondents were undecided, 91(26%) of the respondents rated it very low extent while 110(32%) of the respondents rated low extent. Youth restiveness has not been achieved through the medium of N-Power, because the program lacks permanent job status to the beneficiaries, and without concrete plan for them to be independent after the program since there is no capital for startup, which is a huge challenge facing every aspirant entrepreneur, and jobless young graduates who are roaming the streets. Testimonies from KIIs revealed that the jobless youths asserted that “if we are gainfully employed in a permanent job or business, we will be happy to engage in the enterprise. Nobody in his/her right senses will choose crime over pursuing lucrative and promising career”.

Item four equally revealed that 100 (29%) of the respondents rated to very high extent that through N-Power program, stipends given to beneficiaries have not helped them to be self-sufficient, 105(31%) of the respondents rated high extent, 17(5%) of the respondents were undecided, 55(16%) of the respondents rated it very low extent while 43(13%) of the respondents rated low extent. This confirms that N-Power has not cured the problem of unemployment, and its impacts can only be enduring when Government applies the recommendations of this study (see NBS on the trends in unemployment in Nigeria, from 2016- 2022). 

Item five further revealed that 100 (43%) of the respondents rated to very high extent that there is technological revolution because of N-Power which has contributed in making some youths to be gainfully employed thereby reducing unemployment in Enugu State, 105(31%) of the respondents rated high extent, 5(1%) of the respondents were undecided, 69(21%) of the respondents rated it very low extent while 61(18%) of the respondents rated low extent. N-Power program running on e-Administration platform provided by ICT has pushed more youths to learn and use ICT tools and devices thereby enhancing their employability and tech savor (see Usmani & Hyder, 2023; Eze, 2005).

Discussion of findings
The results from the data and the views from the respondents demonstrate that N-Power program in Nigeria has not significantly reduced youth unemployment in Enugu state. However, the application of e-Administration in the management of the program significantly reduced corruption associated with recruitment in the scheme (see table 1). Contrarily, unemployment rate keeps surging in Nigeria from recorded average of 6.4 per cent in 2015 to 14.2 per cent in 2016 (National Bureau of Statistics (NBS), 2016; 2017) despite the application of merit through e-Administration in selecting beneficiaries and in management of the N-Power program across the country. Unemployment rate in Nigeria stands at 33.3% (NBS, 2022). Enugu state is not immune from this gloomy statistics as it has its own share of the national unemployment that is on the steady increase. The application of e-Administration in the N-Power engagement process has tremendously reduced corruption in the selection process. Nigeria is notorious for various forms of corruption in employment ranging from nepotism to tribalism, from godfatherism to sale of jobs, sex for job, and other forms of bribery and ignominious acts. In a survey conducted by United Nations Office for Drugs and Crime in 2019, 84 percent of Nigerians believe that public officials help friends, relatives or clients to get jobs in the public sector. In fact, the study asserts that there is a widespread perception that the recruitment process does not always ensure equity and transparency (UNODC, 2019).

The emergence of e-Administration is traced to inefficiency, ineffectiveness, and rigid administrative bottle necks (Hughes, 1998; Ezeani, 2005) that gave room for corrupt practices as being responsible for the introduction of e-Administration as a valid and reliable means to curb corruption in public sector bureaucracies. Hence, technology is leveraged via ICT and its accessories to bring the needed change in public sector bureaucracies in delivering public goods and services (Onah & Omeh, 2021). The application of e-Administration curbs corruption associated with recruitment (Osakede, et al., 2017). Thus e-Administration speeds up service delivery (Eme & Onuigbo, 2011), and resulted to the introduction and practice of digital administration of services in the governance space such as evident in the concepts and applications of e-Administration, e-Registration, e-Voting, e-Booking, e-Human Resource Management, e-Learning, e-Government, e-Service, e-City/Society (smart city), e-Marketing, e-Payment, e-Training (Onah, Eme & Amujiri, 2021; Onah & Omeh, 2021). All these electronic platforms are serving as means of coordinating, administering, and managing large scale programs, activities, and delivering of services that involve thousands and millions of people from far and wide, and at times across national boundaries, using ICT and its accessories, such as deployed by the FGN in the management and coordination of N-Power program. Hence, technology (ICT) has globalized the world, and Eze (2005) posits that technology drives the economy of the 21st Century Society, and has eliminated the tedium and drudgery of many workplaces using computer and ordinary click of a mouse. Electronic recruitment as an aspect of e-Administration is the best thing that could happen to any organization because; it makes recruitment easier, faster, transparent, and result-oriented (Osakede, et al., 2017).

N-Power has been a veritable policy of Nigeria’s government to ease unemployment situation that has kept rising in the country over the years (see NBS, 2021; 2022). However, the extent the program has gone in taking significant number of unemployed or unengaged youths out of the streets has not being achieved. This, according to Aduma & Onah (2019) is because the volume of labour supply supposes the demand unimaginably, as millions of graduates are churned out from tertiary institutions and secondary schools, yearly.  The N-Power program that started in 2016 has seen numerous numbers of youths engaged by government in one skill or the other. Ayub & Gbaa (2020) observed that selection of beneficiaries for N-Power scheme to reduce unemployment was in two phases consisting of 200,000 and 300,000 citizens respectively across the country between 2016 and 2017. By 2020 and 2021, the figure (number of beneficiaries) has increased to 500,000. Yet, unemployment figure in Nigeria is so high that the figure engaged by N-Power scheme seems like a drop in the ocean. NBS (2023) data showed that in 2018, Nigeria’s unemployment rate stood at 23.1% but by 2022, it has reached 33.3%. Chronological data from NBS show that unemployment rate in Nigeria rose constantly in the past years (2016-2022) between 4 percent to 8 percent increase annually.

Following the above expositions, therefore, we can safely assert and in consonance with our research findings that though N-Power program in Nigeria is helping to alleviate severe unemployment situation among the few beneficiaries, it has not significantly reduced unemployment in Enugu State and Nigeria in general. As Aduma & Etalong (2021) postulated, the unemployment situation in Nigeria is still alarming, as youths are not gainfully employed after graduation. Worst is that the N-Power beneficiaries are thrown back to join the pool of the unemployed youths after one - two years of skill acquisitions and payment of 30,000 monthly stipends. Government has no consolidated plan to absorb them permanently or give them long term soft loan or capital for startups. In other words, N-Power operates through casual work approach, which Nigeria Government kicks against the same casualization of workers by private organizations (Aduma & Onah, 2020). 

Conclusion and recommendations
There has been scramble for jobs in Nigeria since unemployment increases yearly. Government has through one policy or the other tried to intervene to curb the malaise. N- Power program is one of the evidences of government's intervention. The program aimed and has succeeded in engaging hundreds of thousands of youths in either trade apprenticeship or skill acquisition. However, because of the sheer size of the unemployed youths in the country, government's effort is not making enormous impact in the society. What is noteworthy is that the process of engaging the few beneficiaries in N-Power program is now open and fair unlike other Government job recruitments. Hence, the application of e-Administration in the management of N- Power program is a noble endeavour that has reduced corruption associated with recruitment in Nigeria. But unfortunately, unemployment is still very high. For an improved N-Power program, this paper recommends as follows: Pay off capital or soft loan should be made available and accessible to N-Power beneficiaries after disengagement, to enable them have capital for start-ups so that they will not relapse into the unemployed trap. Government should pass legislation that every job recruitment process should be conducted through the application of e-Administration in compliance to e-Government initiative, for its transparency in ensuring that the best hands emerge based on merit.
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