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Abstract
Women in Nigeria have generally been greatly affected either positively or negatively by their nature and nurture in their different societies. The policies that ensure the regulations of societal activities and the sustainable development of women in society are part of the responsibilities of the government. Women by nature are generally seen as the weaker sex in their societies and are always relegated to the background. The arguments in this study are first, the nature of women has affected the rate at which they contribute to the development of their society. Secondly, the nurture received by women in their society affects their contributions to society. Thirdly, the government has a great role in ensuring that women's nature and nurture are positively utilised towards SDGs. This study adopts a qualitative method of study. In-depth interview of purposively selected individuals is also used in this study. Descriptive and content methods of analyses are adopted for the analysis of the gathered information. Feminist theory is the framework adopted for the underpinnings of this study. The findings in the study have shown that most of the women have been impacted by nature and nurture. It is then concluded that these duo factors are flexible according to environment. It is therefore recommended that enlightenment on nature, nurture, and women should be made popular in society. This study implies that the government of Nigeria will input in the legislation those policies that improve the nurture of women irrespective of their seen nature.
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1.1.  Introduction
This topic is an outcome of a musing on the impacts of nature and nurture on women in different areas in Nigeria. Many women have either been positively or negatively impacted by nature and nurture in their societies (Caplan, Morgan, Noroña, Tung, Lee, & Baker, 2019). A lot of women globally are facing similar challenges that have limited them from utilizing their abilities in the pursuit of their desired growth and development. Inequality between human beings cannot be ruled out even without the effects of the duo factors. 
The most striking aspect of life is how unequal men are; this inequality results from both nature and nurture, and it may be seen in men's differences in physical proportion, physical strength, intellectual capacity, and moral capacity (Appadorai, 1968, p. 86). Jackson (2024) posits that nature comprises all the original features held by women from birth or at creation which are not of their own making. On the other hand, nurture is the totality of the process the child meets from birth to adulthood (Palmer & Neal, 2003). It ranges from the family, the culture or societal norms, the wider society, and the input from the government. Biological (nature) and socio-environmental (nurture) factors can function as both enabling conditions and constraints, shaping the experiences and opportunities of women across diverse populations.
By nature, women are widely believed to be the weaker sex. The men are viewed as stronger beings than the women. Many have wondered why such a level of discrimination exists between men and women in society. Agbalajobi (2010) alluded to the societal nature that admonishes men as being special, having more strength, and better qualified for public engagement at the same time that their female counterparts are seen as fragile with low strength and better in the private sector. 
The nurture that women get from their family or relatives may affect their success path since they are not generally nurtured to explore the challenging path in their endeavors. Men in African society are nurtured to engage in some manlike functions in unity with their father and other male siblings while the females are nurtured to cater for domestic chores such as cooking, sweeping, and fetching water and firewood, which are exclusively left for women (Anyalebechi, 2016). Nigeria is a patriarchal society where women are seen as the second fiddle and in most cases relegated to the background. Makama (2010) in his clarification on patriarchy maintained that:
It is an essential component of a traditional society. Men can control women by building a network of materially based social ties. Because of this, the typical Nigerian woman faces discrimination, abuse, and being forced to work as a domestic servant for the rest of her life. She is also viewed as a social outcast and may become a victim of forced marriage, prostitution, street begging, and other types of human trafficking (Makama, 2013, p. 115). 

In this light, it takes a high level of nurture and meaningful contribution towards her society to be differently honored and accepted. Failure to act differently well puts them in the same general category. It has long been established that discrimination against women on the basis of their gender is illegal, and those who engage in such behavior may pursue legal action. This is supported by Section 42 (1) of the Federal Republic of Nigeria's 1999 Constitution, which declares that: A Nigerian citizen of a specific community, ethnic group, place of origin, sex, religion, or political opinion shall not be subjected to any form of discrimination merely because he is such a person (FRN, 1999).  
In present Nigerian societies, nurture through culture remains the way of life for the people. Different ethnic regions (North, East, and West) differ in their cultural practices. In some of these localities, dangerous cultural practices still exist against the progress of women. Such cultural practices range from female genital mutilation, maltreatment of widows as the killers of their husbands, tribal marks for tribal identification, exclusion from modern education, and other outdated practices that oppose human development.  Women can be protected from these harmful traditional practices by the Nigerian government through the establishment of policies with proper implementation and monitoring. Government-geared efforts in the protection of women will ensure their well-being and contributions to all sectors of governance such as health, education, economy, justice, and active politics. It is expected that the governments of developing countries like Nigeria partner with developed nations to benefit in various dimensions. Collaborations between the Nigerian government and international non-governmental organizations such as the United Nations has initiated moves to cushion the harshness that may be caused by factors of nature or nurture experienced by women in different Nigerian societies (Eze, 2023). The combination of local and international efforts in the right direction towards achieving the mapped-out objectives is crucial.
The objective of the study is to unravel the effects of nature and nurture as factors on women's development. It will also assess the efforts of the Nigerian government in making the lives of women better.  The problem statement here is on the challenges faced by women as they battle with the limitations imposed by nature and nurture. Many have also tried to succeed but a lot are still affected in their growth and development and contributions to their society. These limitations are caused by the duo factors of nature and nurture toward the achievement of the United Nations Sustainable Development Goal (SDG) 5 which emphasizes gender equality for more contributions toward development. Many women have remained in the low economic cadre as a result of these factors of nature and nurture. Many have also been nurtured differently thereby having better opportunities than others. The efforts of the government in helping women towards better living have not been felt as gender-based violence like rape, battering, and exclusion continues to face most women. Less representation of women in public or political offices has also remained a concern to women. 
1.2.  Methodology
This study adopts a qualitative study. Secondary data was obtained from sources such as books, journals, newspapers, and magazines. Internet sources that are credible for academic purposes were also used in this study. Liberal Feminist Theory is adopted for the analysis of this work as it is best fitted in discussing the disparity that exists between men and women sparked by nature and nurture factors. An in-depth interview is used to obtain information from five (5) key informants in the subject of study. The five (5) key informants (two men and three women) were selected from among educated, and non-educated, business owners, and public servants representing the government. Descriptive and content methods of analyses are adopted for the analysis of the gathered information. 
2. Conceptual Clarification
2.1. Nature
The woman have their natural roles of childbearing, and this period possibly takes productive or job hours away from her. The period a woman uses to nurture her children may put her out of her job at the time. Women by their nature may be more emotional and may not be a party to engaging in stiff business decisions where others may suffer (Ogunleye, 1993). The nature of the society where they exist also has a greater role to play in their lives. When an environment is characterized by violence, high-level vices, hatred for education, and ignorance over self-development, such a child will grow up having such negative traits which inadvertently affect other aspects of her life growing up. 
The nature of man has been that of domination of women in society especially in public affairs. Women are not key players in making decisions in society. It can be termed arrogance for a woman to talk when men talk. The women are assigned home duties such as caring for children, cooking, feeding washing, and other chores that keep women at home. It is also by her nature that she enters a marriage institution, bears children, and nurtures them. In this light, Mussida (2021) maintains that the disparity in the care given in the family between men and women largely puts women at more disadvantage in their life growth and development. In other words, giving birth to a new baby, and proceeding on maternity leave do take away to an extent the level of productivity expected of an employee. This is followed by extensive nurturing of the baby, and household activities that ensure the good health of the father, mother, baby, and other children in the family.
2.2.  Nurture
Nurture simply comprises the care given out to a person within a time and a place. Nurture can be negative when it does not help in the growth and development of the women and can be positive when it will help in uplifting the women. Such positive nurture also assures improvement in personal growth and development that will bring about achievement and better living in society.  Every society has its developmental stages. Humans do not simply emerge from the soil without the women who bear, raise, and care for them as children. As they get older, they can form families and communal groups and are always in need of food and shelter to survive (Nelson, 1995).
Every style of nurture is embedded in the environment in which it is given. Once the environment is conducive, the nurture also will be a qualitative one but a non-conducive environment laden with problems is bound to pose some level of challenges. Such environmental problems have been discovered as a threat to quality nurture. 
Therefore, there is a significant link between the environment and development, as well as the other way around. Without careful consideration of gender-based variations, poverty reduction today cannot be achieved or sustained with an end to environmental degradation and social inequality tomorrow (World Bank, 2002). The Nigerian government should then ensure that good policies toward ending poverty are put in place (Adebajo, Chukwudi, Olu-Owolabi, & Salako, 2024). 
2.3.  Culture
Culture is majorly a people’s way of life. Most cultural practices common in rural areas have kept women permanently disadvantaged. In fact, people do live with their cultural practices anywhere they find themselves irrespective of rural or urban areas and most of these cultural practices have kept many women disadvantaged, especially in the continent of Africa.
One of the cultures in the world that segregates women is African culture, which makes men the head and the leader. Particularly in Nigeria, there exist customs that forbid women from working or conversing when a male is speaking or when men are present. Such a culture is widespread throughout Nigeria's South, Southeast, Southwest, and even the North (Bashir, 2020, p. 47).
Most cultural practices have remained demeaning to the women folk as they are limited in their better contribution to their society:
Many modern countries' customary practices are discriminatory because they devalue women's self-worth and treat them as property of men. The overall effects of gender bias, cultural norms, and practices have made women feel inferior to males and put them at a disadvantage in the socio-political landscape, even in urban areas. Women overplay their "femininity" because of these socially built norms and stereotype roles because they accept their status as "weaker sexes," overemphasize the delicate aspect of their sex, and associate outstanding performance with men. For instance, most traditions favor sending the boy to school over the girl, who is supposed to take care of the siblings and get married off. This slightly raises the number of illiterate women and makes it harder for them to compete with their male counterparts in politics (Agbalajobi, 2010, p. 79).
Most of the norms carried out by women in society have a cultural background. Women are discouraged from pursuing professions in top management positions and decision-making cadres at the same rate and frequency as their male counterparts in many areas of Nigerian society due to gender-induced norms and attitudes that assign women the responsibility of family management (National Gender Policy 2006:4). These practices have instituted and strengthened patriarchy in our society.
In the same direction, Ejimudo (2013) maintained that the central culture that permeates the Nigerian society is patriarchal and has remained embedded with male supremacy thereby posing a great challenge for the Nigerian government in the implementation of gender-sensitive and gender-parity policies in Nigeria. This has led to the underutilization of the potential available to women in society. In Nigerian society, there are still many archaic and anti-humanist ideas that see women as a weaker category and assign them to subordinate roles without considering their intelligence or educational background. Cultural and religious attitudes regarding Nigerian women have been founded on repressive gender norms that are supported by patriarchy and intended to keep women in subjugation by male peers who want to put women in the background (Onyenwere, 2017). A generational waste of human resources has been the outcome of gender-based discrimination against women in all facets of the cultural, social, and economic sectors of Nigeria.
2.4. Women
‘Women’ is generally used to refer to the female gender in the society. Women at various local and international levels have mobilized both as governmental and non-governmental organizations, uniting to work towards their emancipation from the clogs of discrimination and move towards better living. These mobilization platforms are either economically, politically, socially, or religiously based. These platforms are set up based on the challenges their members face which cannot be separated from the tripod challenges of women in various societies.
Economically, it is obvious that civilization has been slow over the years coupled with the adverse effects of capitalism that have permanently disadvantaged women due to less participation in the market arena and the male domination of activities. The empowerment of women and the closure of gender gaps will also impact positively on health and education. Achieving this state requires that women’s economic agency be increased to improve the growth of some sectors. The archaic perspective has long excluded gender issues as macroeconomic variables (FRN, 2015). The economic empowerment of women will also ensure the quality of nurture offered to their children. Women have been exceptional in the task of nurturing their children. From the answer stories of many of the Oke Arin women traders, it is clear that moms dominated the family economy and decisions regarding the professional choices of daughters (and some boys). Many of the women praised their mothers for helping to prepare and encourage them to begin their trading careers (Nwankwor, 2017, p. 93). 
During her research interview, Nwankwor (2017) recorded respondents who confirmed the strength of mothers in nurturing. For example, “The main factor that has contributed to my success in this industry is the solid client base and reputation that my mother had established. She also ensured that all her stores were secure before handing them to me. I have worked at the market for as long as I can remember. My mother used to take me there as a toddler before I began helping her sell when I was younger, and she often brings me there after school to work with her” (Nwankwor, 2017, p. 93). This shows that women's empowerment, which is part of nurture, doubles the success of nurturing children in their different fields. 
Many Nigerian women have used early organizations as a medium for their desires for acceptance and participation. The Southern Kaduna Women's Organization, the Federation of Muslim Women's Associations, and the Federation of Ogoni Women's Associations are a few examples (Osaghae et al 2005, p. 14). The tripod factors challenge faced by women is a global factor and the fight against it is visible both at the local and global level. According to Chikwendu (1997), following the Beijing, China Worldwide Conference on Women, there have been other conferences where efforts to promote women's participation in society progress have persisted. The conferences are beneficial in many ways, in their many publicities exercises, the women are spurred to contribute meaningfully to their society, participate in politics, and work towards the protection of their rights despite the tripod factors challenges.  
In this light, the empowerment of women is very vital to the success of every move toward their protection. Women's empowerment, according to Sandbrook and Halfani (1993), is a multifaceted process that involves changing the economic, political, social, psychological, and legal circumstances of the weak. Its main goals are tied to women's needs for opportunities, facilities, skill development, and positions of authority, particularly in politics (Makama, 2001, p. 135). The success of women's empowerment is also marred by the type of women leaders that pilot the affairs of women in their different areas. Most women leaders even in their commitment to women mobilization are self-centered and are more interested in achieving the interest of the highly placed in the society, people that have succeeded or chosen business areas while neglecting the women population in need. This style and fashion of leadership have made their impact remain unfelt among the generality of women. Women have fought in this fashion but in real practice, much of the women's awareness has remained with their promoters. Their efforts have failed to touch the lives of the real people that it is meant to impact especially the local and uneducated, who have remained more vulnerable. 
3. Theoretical Framework
This study adopts Liberal Feminist Theory in its analysis. Several types of feminist theory address different gender issues according to their perspectives. In this study, liberal feminism was specifically utilized in its analysis in the theoretical framework analysis. 
With its roots in nineteenth-century European liberalism, which was promoted by philosophers like John Stuart Mill, and the social contract theories of Rousseau and Locke, liberal feminism could be considered the mother of all feminist thought. Its main focus is on individual autonomy and rights (Nelson, 1995, p. 9). 


A political doctrine that gained popularity between the 17th and 18th centuries, liberal feminism is also known as egalitarian feminism. Significant social changes occurred during the period of the French and American Revolutions, including the transition from feudalism to an industrialized society, the transition from a monarchical to a democratic state founded on the rule of law, and the rise of capitalism (Cottais, 2020). Focusing on autonomy and individual human rights, the liberal feminist concept emerged concurrently with the social contract theories of Rousseau and Locke as well as the nineteenth-century European liberalism advanced by intellectuals such as John Stuart Mill (Egan, 1999, p. 9). Additionally, this is carried out in accordance with the fundamental human rights of both men and women.
Liberal feminism has emphasized equity for both males and females regardless of sex differences. The theory emphasizes the similarities between men and women disregarding differences among them and has also contributed to much-seen personality disparities between the sexes. Liberal theorists emphasize collective efforts against gender-based oppression and have confirmed the strategy as the best way to war against gender-based oppression (Baehr, 2007). Liberal feminists advocate for women's participation in armed conflict, full equality of opportunity for men and women, and the elimination of women's exclusion from public life (Jonsson et al, 2008).
In application, the assumptions of Liberal feminism have spurred the understanding of the impact of nature and nurture in their various societies in Nigeria. The theory is with utmost assumption that women’s contributions to their societies is vital for the needed development and should be treated equally with their male counterpart. This theory of liberal feminism has been strengthening women in their societal existence and encouraged their background to the formation of different movements. According to Egan (1999, p. 12), Liberal feminism was the major reason that contributed to the second wave of women's activism in the 1950s and 60s.
The Nigerian government is not oblivious to the valuable contributions and expectations of women in society irrespective of the limitations and contributions caused by nature and nurture. It is the responsibility of the Nigerian government to expedite efforts in championing women's development with the institution of appropriate policies. Such policies must be able to protect their human rights and improve their economic and educational status. Political representation of women is also of utmost importance. To achieve success, the Nigeria government must adhere to the directives given by the liberal theorists through programs such as women empowerment orchestrated through financial support, training of women in different skills, political participation, creating women associations that will help in the sensitization of other women towards hard work, support for other women and joining pulled efforts to fight against the limitations of women folk in Nigerian societies. 
Liberal feminism has been criticized for the way it has generalized women with the belief that the experiences of whites will apply to all other women (Butt, 2011 & Humm, 1995 in Trench et al, p. 9). In addition, radical feminists have challenged liberal feminists to distinguish males from women and regard patriarchy as meticulously fixed (Tench et al, 2017, p. 9).  Despite the criticism, Liberal feminism is adopted as the best theory in this study because it opens the door for women's liberation from many societal factors of limitation, such as politics, nature, nurture, and culture. Liberal feminism, according to Butt (2011), is motivated by an emancipatory vision; it seeks to draw attention to the disparities that restrict women and addresses them through political and legal reformation. When the Nigerian government empowers women, the benefits of guaranteed support and development will also be realized, which will, in turn, aid in advancing national development.

 4.1. The Impacts of Nature on women's development
The relationship between nature and women's development is complex and significantly influenced by environmental conditions, resource management, and socio-economic factors. Here are the key impacts of nature on women's development: Women most times are often seen as the weaker sex in their society, especially in Africa.

4.1.1. Women as Weaker Sex
[bookmark: _Hlk173966203]The notion that ‘women are the weaker sex’ resulted from the patriarchal nature of a society that placed women as unimportant in society, vulnerable to whims and passions that paled in comparison to mental arrogance. Thus, in their varied fields of employment, working women have been viewed as unfeminine objects of pity and immoral (lousy moms) at different times (Dipak & Aithal, 2022). This nature, per se, prohibited many women from taking any outside jobs until family demands and economic challenges increased. The role of women as stay-at-home wives began to change with many of them taking gainful employment to support their families (Sanusi & Adelabu, 2015). 
Moreso, by nature, women are expected to be passive, this expectation portrays them as passive victims especially when it relates to their health and sexual lives. Nevertheless, the development of women’s careers could be attributed to the influence of external factors on female children after conception, such as exposure, life experiences, and education.  Notwithstanding, the social expectations of women, which in turn lead to all the challenges women face including women's sexuality and reproductive behavior control by men, may naturally be restricted by the degree of nurturing provided to various women by their family members. Respondent 5 (2024) advised women to, “breakthrough every gender barrier on their path through education, hard work and excellence”.  In other words, whatever difference is embedded in gender is not a disability and can be adapted toward excellence.

4.1.2. The Time of Gestation, Delivery, and Nurture of Their Children
Motherhood has many complex effects on women during pregnancy, childbirth, and childrearing, which require consideration since these effects include a range of physiological, psychological, and social changes that may have long-term effects on women's health. In the mother's brain, the per partum period usually causes significant structural and functional neuroplasticity as well as lifelong cognitive changes (Orchard, Rutherford, Holmes & Jamadar, 2023). Preterm birth, gestational diabetes, hypertensive disorders, postpartum hemorrhage, congenital anomalies, fetal growth restriction, and miscarriage are among the obstetric risks that most women with multiple gestations face during pregnancy (Suissa, Dahan, Baghlaf & Badeghies, 2024). 
However, raising children has an impact on women's growth in several areas. Globally, women are more likely than men to be the primary carers for children, and it is becoming increasingly apparent that these childcare responsibilities limit women's access to economic opportunities (Delecourt & Fitzpatrick, 2021). For developmental progress to be achieved, media-promoted awareness is crucial (Chukwudi, Bello, Apeloko, & Olawunmi, 2024). 

4.1.3. Emotional Disposition in Business and Leadership
Women are often regarded as more emotionally attuned in their interactions, whether in personal relationships, business, or leadership (Obasi, Idowu, Aondover, & Ogbonna, 2025). This disposition, though not universal, can have dual effects. On the positive side, it fosters empathy, collaboration, and trust-building, which are valuable traits in leadership and management. However, in certain contexts, heightened emotional sensitivity may be perceived as a limitation, potentially affecting decisiveness or the willingness to make difficult choices. Thus, emotional disposition can both enhance and constrain women’s effectiveness in business and leadership, depending on how it is expressed and perceived (Galsanjigmed & Sekiguchi, 2023).

4.2. The Impacts of Nurture on Women's Development
Nurture or culture affects women’s development in different dimensions. These are socially constructed for males and females during their childhood and are expected to be followed throughout their lifespan. However, this impression is evident in several sectors and regions, where women are regularly confronted with institutional barriers that limit their opportunities for advancement. It is also the major reason that some women are still undervalued and underrepresented in the economic, political, and social aspects of society (Okafor & Akokuwebe, 2015). Women must be empowered in society (Chukwudi, Osimen, Dele-Dada, Ahmed, 2024). From the youthful stage, appropriate nurturing with skills must be applied in upbringing (Ezebuilo, 2023). Sanctions should be applied to any group that defaults in terms of making things life better in society (Aluko, Apeloko, Chukwudi, Paimo, 2023).
Furthermore, there is a connection between marital satisfaction and nurture. This indicates that the degree of marriage satisfaction in society increases with the number of well-nurtured women. According to Edalati and Redzuan (2010), women reject nature's conventional values and conventions, which could make them feel inferior to other members of society. This implies that they are more conscious of their rights and social roles because of how highly nurtured they may be. A parent was asked about his handling of his children, and he said, “I place the same values on all my children. These values are generally the same, unlike in the olden days when boys were more valued than girls. Ignorance can still form this practice or show of commitment to growth and development” (Respondent 1, 2024). Respondent 5 (2024) stated, “If I fail to equip my wife, no government will come to do that or open a business for her. It is for the good of our family, and we are reaping fruit today because she can pay school fees for the children comfortably, anytime my salary does not come as expected. This response revealed that the nurture of women did not end in their parents' house but continued in their husbands' houses. Continuous nurture is vital and is surely beneficial to the woman, her husband, their children, and the wider society.
Different cultural practices range from community to community and culture to culture, which include female disinheritance, Female Genital Mutilation (FGM), maltreatment of widows as the killers of their husbands, tribal marks for tribal identification, and other outdated practices that oppose human development. 
4.2 1. Society and Placement of Women at a Lower Level
Nature has positioned many women lower than men in many patriarchal societies like Nigeria through political involvement, economic activity, educational chances, wage disparities, socio-economic and health. Thus, the fundamental causes of this discrepancy resulted from the societal settings, i.e. patriarchal nature of any society in which education was used to create the gender gap. Pensiero and Janmaat (2024) state that between the ages of 16 and 30, women in all other categories exhibit increasing levels of political involvement, whereas those with lower levels of education or occupational training exhibit stable or dropping levels. 
Despite this, women's interest in politics steadily grows throughout their lives. This is because gendered socialization from parents, schools, and the media begins early in life (Bos, Greenlee, Holman, Oxley & Lay, 2022) and continues to grow throughout adolescence and adulthood (Fraile & Sánchez-Vítores, 2020). These scholars also posited that family background factors influence the level of women's participation in society, like the educational level of their parents, which may be low or high. Concerning nurture, Respondent 2 (2024) was emphatic on hard work, “’ Women!!! Ensure you are hardworking and do the work that can help you, your family, children, and society at large, because good things don’t come without hard work.
When given good nurture, they can do well both in leadership/administration and in business. In leadership/administration, shreds of evidence have shown that when a female child is well nurtured by her family or relatives even though she lives in a very patriarchal cultural society, she will be capable of carrying the mantle of leadership and that a leader's gender has no bearing on their skills, knowledge, courage, or ability to national development. For instance, the late Prof. Dora Akunyili, who contributed greatly to shaping the National Agency for Drug Administration and Control (NAFDAC),  Professor Ngozi Okonjo Iweala who is working with World Trade Organization (WTO), Chimamanda Ngozi Adichie who is well known for her contributions in literature, and some other Nigerian women demonstrated that women whose family or relatives nurtured them very well both in education and otherwise can succeed in their immediate family, both as a wife and a mother and also in their career pursuit/self-development.  Prof. Akunyili rose from a hospital pharmacist at the University of Nigeria Teaching Hospital (U.N.T.H) to the position of Director General of NAFDAC in 2001 before her death on 7 June 2014 with over 900 awards throughout her career - the highest number of awards ever received by any Nigerian (The Guardian, 2018). Ngozi Okonjo-Iweala, on the other hand, a Nigerian economist, is the first woman and first African to lead the World Trade Organization as Director-General (United Nations, 2021). Similarly, it was revealed that the more women with higher education, the better the economic growth and child welfare in Nigeria. In other words, all levels of education for women impact on child welfare (Onyeke, Agu, Okafor, Eze & Chukwuma, 2022).
On the aspect of business, well-nurtured women do very well in business. Abibatu Mogaji's life and work exemplify the impact of strong female leadership in business. Her training and mentorship of women in the marketplace not only transformed individual lives but also contributed to the broader movement for women's empowerment in Nigeria and the Nigerian economy. To buttress this further, Madam Mogaji’s legacy lives on through the Madam Abibatu Mogaji Tinubu Women Empowerment Fund, launched in 2024 by the Ooni of Ife and the Small and Medium Enterprises Development Agency of Nigeria (SMEDAN). The fund, targeted at helping businesses owned by women, is named after Madam Abibatu Mogaji Tinubu, the mother of the Nigerian President, Bola Ahmed Tinubu. (Vanguard, 2024). On the leadership, Mogaji's leadership style was characterized by her dedication to honesty, philanthropy, and the belief that women could achieve greatness through collective effort and support. 
Negatively, it is believed that a lack of proper nurturing of a woman can lead to bad parenting, broken homes, and numerous crimes, such as prostitution, among others. A study revealed that female children who lack proper nurture turn to become bad mothers and in turn, most of their children especially female children involved in numerous crimes, such as abortion (with no concrete justification such as health condition) and selling their babies, abandoning, and giving up their baby for adoption (Faudzi, Ahmad, & Hamid, 2023).

4.3. The Role of the Nigerian Government in Women's Development
Every government is charged with the responsibility of protecting the lives and property of its people. With its various ministries and agencies, it carries out its responsibilities in serving its people. The Federal Ministry of Women Affairs is created by the Nigerian government to see to the well-being of women in the society. The vision of the Federal Ministry of Women's Affairs is to: (a) establish a gender-discrimination-free society in Nigeria that ensures equal access to political, social, and economic opportunities for wealth creation; and (b) foster a culture that places a high priority on child protection and directs public and private sector attention towards issues that promote women's and children's full participation in the process of attaining national development (FRN, 2015). 
Nigeria has ratified several international agreements, including the 13th of June 1985-signed Convention on the Elimination of All Forms of Discrimination Against Women (CEDAW). (Mamah, 2011, p.3). The Nigerian government has worked in unity with many local and international organizations to ensure the growth and development of women in society. The United Nations, as an organization that also desires the full development of women, has many declarations in that respect: 
i. The Universal Declaration of Human Rights. 
ii. The International Convention on Civil and Political Rights (ICCPR). 
iii. The Convention on the Elimination of All Forms of Discrimination Against Women (CEDAW). Following conferences in Copenhagen, Nairobi, Vienna, Cairo, and Beijing, women's participation in development (Agbalajobi, 2010; Mamah, 2011).
The Nigerian constitution plays a crucial role in different areas of women’s development. However, evidence has it that the culture of the people through customary court impinges on women’s rights especially when it comes to the involvement of women in land inheritance and FGM, as it was reported in 2021 that women in parts of Southeastern Nigeria continued to commonly face profound discrimination in matters of inheritance despite the Supreme Court ruling which is also enshrined in the 1999 Nigerian Constitution (Ukeje & Ukeje, 2014). More so, Ikwerre’s customary law still maintains that the widow has no identifiable place in her family in the sense that she can never inherit from her husband on intestacy (Akolokwu, 2016).  Thus, the permanent eradication of the practice continues to meet resistance due to the custom leeches (The International Association of Women Judges, 2023). Even after the Nigerian government passed the Violence Against Persons Prohibition Act in 2015, female genital mutilation (FGM) is still a cultural practice that violates women's rights. According to statistics, Nigeria has the third-highest rate of female genital mutilation globally (UNICEF, 2022).
4.3.1. Government Policies on Women 
The Nigerian government truly developed several policies to promote women in different ramifications. These policies include the National Gender Policy (NGP), the Women’s Economic Empowerment (WEE) Policy and Action Plan, the Violence Against Persons Prohibition Act (VAPP), and the National Action Plan for the Implementation of UNSCR 1325, among others.  In Nigeria, the 2006 Gender and Development Policy was reviewed, leading to the 2021-2026 gender and Development Policy. These policies were adopted to replace the previous ones, such as the Policy on Women, which was adopted in 2000 and replaced by the National Gender Policy in 2006 (Maduka, 2024). 
To provide "strategic policy guidance for mainstreaming gender at all levels as well as address the inequalities that exist in the socio-economic sphere and combat all forms of violence against women and girls, among other things," the 2021–2026 policy is based on the 2006 National Gender and Development Policy. The policy's objective is to eradicate gender-based cultural and religious biases as well as detrimental cultural and religious practices that perpetuate gender role relations disparities in Nigerian society, and so place women below men. Despite some of the obstacles, many women of integrity profited from these policies, even though they were put in place for women's equity and empowerment. Though sociocultural norms and a lack of political will provide significant obstacles, it is evident that Nigeria's gender and development policy execution is ineffective and goes against expectations (Okunade, Adediran, Balogun, Maduka, Adegoke & Daraojimba, 2023). 
4.3.2. Women's Inclusion
In general, the advancement of national development greatly benefits from the presence of women. In particular, women's participation in leadership roles in public and political spheres can promote social inclusion, increase long-term economic growth, and assist nations in achieving the Sustainable Development Goals of 2030 (Ragasa, Kyle, Onoja, Achike, Adejoh, Onyenekwe, Koledoye, Ujor, & Nwali, 2023). Beyond the results, the authors emphasized that women's participation in public life is a fundamental human right and that they should have a say in decisions, resource management, and policy formation to improve their own and other people's lives.  On the other hand, women's participation in the financial system raises their standard of living and advances the economic growth of any country.  Through better access to financial systems, reasonably priced financial products, and investment opportunities, financial inclusion appears to greatly support women's economic empowerment (Omoniyi, 2024). These highlight how financial inclusion contributes to the advancement of women's economic empowerment. Moreover, women’s inclusion in the family’s decisions contributes to the general family well-being, which in the end brings harmony to the state. Thus, from all indications, women’s inclusion matters a lot for national development. 
5. Discussion of Findings
The findings have revealed that nature and nurture have impacted women's development in Nigerian society. These impacts cannot be negative or positive. The nature of women as a weaker sex does not disrupt all skills, and intellectual growth is needed for development, which made it possible for the success of women (Oghale, 2014, & Nwankwor, 2017), such as Mrs Abibatu Mogaji, Professor Ngozi Okonjo Iweala, Professor Dora Akunyili, and others alike. Despite nature with all the biological features explored, the nurture received by a woman goes a long way to equip or rob her of development opportunities. Nurture of women in Nigeria cannot be achieved without the intersection existing environment, the culture, values, and the rules and regulations of the society, which may be instituted by groups, governmental, and non-governmental. In this regard, communities play a great role in the process of nurture (Chukwudi & Owoh, 2024).   Though education is not the only form of nurture, Respondent 4 (2024) submitted that “with education, a woman has got a background that can explore her economic power, I would have done better with more education”. In collaboration, the government should create laws to ensure that education opportunities are generally available to all from childhood instead of leaving them in the hands of parents alone (Respondent 1, 2024). Her early developed consciousness and self-awareness will always guide and lead her. Furthermore, government programs on economic empowerment through soft loans will add to elevate the status of women”.
The Nigerian government has the major responsibility of caring for and protecting its citizens. The nature and nurture of women are not neglected by the government because the government ensures there are policies and international partnerships that contribute to the positive utilization of the dual factors of nature and nurture for women's development (Mela, Paul, & Yakubu, 2024). The Liberal Feminist Theory, in collaboration with the position of the government, emphasized the equity for women. Equity will provide opportunities for women, with which they will contribute more to their society. Many believe that the government has not done enough and needs to do more. Respondent 2 (2024) stated, “The only benefit I got from the Nigerian government is that I attended federal institutions where school fees were affordable for my family. The most I remember is late Mariam Babangida’s Better Life for Rural Women Program, which she attempted to empower rural women. It is important to note that the Nigerian government is doing a lot to empower women, but it cannot do everything”.
Nevertheless, the government is faced with challenges of a lack of resources, and this has limited government efforts in harnessing the positive aspects of nature and nurture in society. Most of the good policies of the government have not been well implemented there, leaving a huge gap in the success of nature and nurture in society. More is expected from the government in managing society and maintaining its position and responsibilities. When asked about the efforts of the Nigerian government, Respondent 3 (2024) stated, ‘’Our government has established gender policies, but they need to ensure their implementation in both urban and rural areas. The government also needs to engage the media in educating women and the public to protect their fundamental human rights anywhere. This response is part of the dissatisfaction of the people with the efforts of the government towards women's development in Nigeria.
6. Conclusion and Recommendation
The paper concludes that women have been limited in their striving for human existence by the tripod factors of nature, nurture, and culture. The Liberalist Feminist assumption of equal treatment will close the gap created by nature and nurture in women's development. It is also noteworthy that the Nigerian government has put in efforts towards the protection, growth, and development of womenfolk, but these efforts are not enough. The policies are just there but not felt by the people concerned.
The setting up of a structure towards the achievement of sustainable development needs all-encompassing enhancement with strengthening human (male and female) resources, public and private institutions, and infrastructures. The all-inclusive capacity building of this nature will ensure a boost in the socio-economic status of every society. The government should ensure that all forms of marginalization and gender-based discrimination in both private and public sectors, rural and urban settings, are eliminated with the use of instituted policies and their proper implementation. The policies must be made to match women's empowerment with the legal, political, social, and economic context of gender issues in society. 
Improved information and communication with both public and private media industries in a society that is well-regulated by the government remains vital to any developmental path. This human-centered information is fed back to policymakers, thereby forming great indicators for development. Information is currently greatly enhanced by communication technology. Responses will be sparked from different sectors about gender development issues in society. 
The education of the mind should begin with the first contact a child has, which is the family. The parents must nurture their children with the training of accommodation, tolerance, and equal treatment of gender, devoid of preference. When this is done, the school curriculum from primary education should be planned to teach both males and females how important they are in society, without making the female feel weak and the male always feel strong and special. Using education as the basic step of societal enlightenment should be followed by public enlightenment that can be championed by the government, civil society groups, and individuals, and foreign and local collaborations orchestrated to eliminate gender discrimination in society. 
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